Hillman
Primary School
Independent Public School

Positive Behaviour Support Policy
Responding to Unproductive Behaviours

RESPECT | RESPONSIBILITY | RESILIENCE | RELATIONSHIPS

Responding to Unproductive Behaviours – Classroom
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Major Behaviour Incidents
All incidents of major negative behaviours are referred immediately to the office. This occurs
regardless of the stage of continuum during which the behavior occurs.

Low Key Responses
Teachers use Low Key Responses in their interactions and managing student behaviour. Low Key
Responses are evidence-based strategies that allow teachers to manage classroom routines, and
quietly deal with unproductive student behaviour before it becomes a problem. Key attributes of
low key responses are that they:
 use minimal verbal communication
 are not a distraction to the rest of the class
 allow the lesson to continue to flow
 do not invite escalation

Internal Time Out (ITO)
Following a rule reminder and warning, teachers utilise an Internal Time Out (ITO) to positively
manage student behaviour. This involves providing students with a dedicated quiet and nonstimulating place within the classroom so that they can regulate their behaviour, reflect, and refocus.

External Time Out (ETO)
Should a student’s behaviour continue to escalate, the student is sent to an External Time Out (ETO).
This involves the student visiting a nearby classroom and completing a ETO Behaviour Reflection
sheet. This sheet is connected to our Whole School Behaviour Matrix (see Appendix 1) and provides
students with an opportunity to reflect on their behaviour and identify ways in which they can
rebuild relationships and make more positive behaviour choices. ETO’s are recorded by
Administration, as they can affect a student’s Good Standing.
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Office Referrals
All major behaviour incidents and ongoing repeated unproductive behaviours are referred to
the office via an Office Referral Form (Green Slip).
Behaviours are addressed by Administration based on the occurring incident, previous
behaviour records and in accordance with the Hillman Primary School Positive Behaviour Policy.
Referral to the office may result in the following actions:

Restorative Practice
Students may be supported to address their behaviours using restorative processes, aimed at
developing empathy, resilience and restoring relationships. Discussions with students are guided by
our Whole School Behaviour Matrix.

Withdrawal
Students are withdrawn from class for a period of time as determined by the Principal. During this
time the student is supported to reflect on their behaviour and determine actions to improve their
behaviour choices within the classroom or playground, guided by our Whole School Behaviour
Matrix. Classroom teachers are responsible for ensuring that students in Withdrawal are provided
with work from their regular learning programme, at a level that can be completed independently.
At the conclusion of the withdrawal time, the student is escorted back to the classroom.

Suspension
Major behaviour incidents may result in the suspension of a student for a period determined by
the Principal. An Individual Behaviour Plan may be developed and implemented to support the
student’s behaviour, in consultation with the parent/guardian, classroom teacher and student.
School Administration will communicate any incidence of suspension to parents/caregivers. A reentry meeting with Administration must be conducted when the student returns to school from
suspension.

Loss of Good Standing
An office referral may result in the loss of Good Standing. Loss of Good Standing will result in the
student losing the privilege to participate in special school events, activities and rewards.
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Appendix 1
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